
  WHISTLEBLOWING POLICY 

(Requirement for staff to report concerns or allegations of risk of harm to pupils) 

Introduction  

 

‘Whistleblowing’ is when a worker reports suspected wrongdoing at work. Officially this is 

called ‘making a disclosure in the public interest’.    

Whistleblowing.gov.org.uk 2015 

 

Guidance from KCSiE September 2018 

What school staff should know if they have concerns about another staff member 

37. If staff have safeguarding concerns, or an allegation is made about another member of staff 

(including volunteers) posing a risk of harm to children, then:  

• this should be referred to the headteacher or principal;  

• where there are concerns/allegations about the headteacher or principal, this should be referred 

to the chair of governors, chair of the management committee or proprietor of an independent 

school; and  

• in the event of concerns/allegations about the headteacher, where the headteacher is also the 

sole proprietor of an independent school, allegations should be reported directly to the designated 

officer(s) at the local authority. (Further details can be found in Part four of this guidance) 

What school staff should do if they have concerns about safeguarding practices within the school   

38. All staff and volunteers should feel able to raise concerns about poor or unsafe practice and 

potential failures in the school’s or college’s safeguarding regime and know that such concerns will 

be taken seriously by the senior leadership team. 

39. Appropriate whistleblowing procedures, should be put in place for such concerns to be raised 

with the school’s or college’s senior leadership team. 

40. Where a staff member feels unable to raise an issue with their employer, or feels that their 

genuine concerns are not being addressed, other whistleblowing channels may be open to them: 

 

 

*Barnardiston Hall is owned by the Headmaster, Col. K A Boulter. There is no Board of 

Governors. In the event of the Proprietor becoming unable to manage the school, the 

management of the school becomes the responsibility of the Senior Management Team, who 

effectively take over the governance of the School in the first instance.  

 



Whistleblowing can involve sharing potentially vital information about: 

 Harm of children or vulnerable adults.  

 Poor levels of care.  

 Health and safety risks. 

 Covering up for someone. 

 Environmental factors.  

 Possible fraud.  

It is essential these factors are addressed immediately, so 'Blow the whistle' as early as 
possible to prevent any further damage being done.  

Here are a few things to consider when pursuing a concern: 

 Keep calm. 

 Consider risks and next steps. 

 Let facts do the speaking, don't make allegations up. Record, sign and date notes at 
every stage.   

 Don't pursue the allegation yourself. 

 Remember - you're the witness. 

  

No-one exercising their right to raise a concern in good faith under this policy will be 

penalised for doing so. Any attempt to victimise staff, volunteers and students for raising 

genuine concerns, or to prevent such concerns being raised, will be regarded as a 

disciplinary matter.  

The following is summarised from the following government publications: 

 Keeping Children Safe in Education (Statutory guidance for schools and colleges) 
September 2018 

 Information Sharing (Advice for practitioners providing safeguarding services to 
children, young people, parents and carers) July 2018 

 Working Together to Safeguarding Children (A guide to inter-agency working to 
safeguard and promote the welfare of children) July 2018 

 What to do if you are worried that a child is being abused March 2015. 
 

These publications can be found on line and paper copies are kept in the Designated 

Safeguarding Lead’s office. 

 

 

 

 

 



 

Allegation involves a member 

of Staff (teaching or ancillary) 

 Inform the Headmaster 

Colonel Keith Boulter 

Allegation involves the 

Headmaster 

 Inform the Deputy 

Headmaster 

Mr Tom Cooper 

Allegation involves the 

Deputy Headmaster 

 Inform the Headmaster 

who will inform the LADO 

within 1 working day 

Anyone can make a referral through Customer First. 

All allegations involving an adult in a position of trust (employed or 

volunteer) will be referred to the LADO within 1 working day.  

 

Confidentiality must be maintained whilst the case is being investigated or considered under 

Section 141F of the Education Act 2002 (para 125). Reporting restrictions apply until the 

accused person is charged with an offence or until the Secretary of State publishes 

information about the case, or the person accused waives their right to anonymity. Details 

can be found in Part Four of Keeping Children Safe in Education September 2016. 

The Case Manager (Headmaster) and LADO, police and Suffolk Social Care will decide: 

 Who needs to know and what information is shared. 

 How to manage speculation, leaks and gossip. 

 What, if any, information can be reasonably given to the wider community to reduce 
speculation. 

 How to manage press interest if and when it should arise. 
 

As an employer, Barnardiston Hall has a duty of care to its employees. Every care will be 

taken to reduce stress for those Whistleblowing as well as those who have had an allegation 

made against them. 
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